Concerning Immigrant Worker Protection 
HB 2105. Sponsors: Representatives Ortiz-Self, Mena, Farivar, Cortes, Berry, Ramel, Fosse, Parshley, Ryu, Stearns, Doglio, Simmons, Peterson, Reed, Obras, Santos, Zahn, Fitzgibbon, Street, Wylie, Scott, Thomas, Duerr, Stonier, Gregerson, Ormsby, Callan, Goodman, Reeves, Thai, Macri, Bergquist, Salahuddin, Hill, Davis and Pollet; by request of Attorney General.
SB 5852. Sponsors: Senators Saldaña, Shewmake, Conway, Wellman, Stanford, Hasegawa, Kauffman, Wilson, C., Hunt, Valdez, Slatter, Cortes, Lovick, Lovelett, Alvarado, Chapman, Pedersen, Orwall, Nobles, Cleveland, Robinson, Trudeau, Bateman, Dhingra, Frame, Riccelli and Salomon; by request of Attorney General.
ASK: Vote for this bill in your committee and on the floor of your chamber. 
Appropriation requested: $246,000 over 2025-27; less in later years
Current status: Heard and passed by the House Committee on Labor & Workplace Standards on January 23. Heard in Senate committee on Jan 20. 
Brief Summary
· Employers must notify employees within 72 hours of receiving notice of a Form I-9 audit. 
· Notices must be posted in multiple languages and sent individually to current and recent workers. 
· Employers are prohibited from taking adverse actions (termination, wage changes, schedule cuts) during inspections. 
· Employers cannot voluntarily share worker records with federal agencies without a subpoena or judicial warrant. 
· The Attorney General can investigate violations and impose fines ranging from $2,000 to $10,000 per worker. 
Pros (arguments made by supporters): Reduces risk of sudden job loss or retaliation during immigration audits; helps prevent discrimination and family disruption; ensures workers are advised of their rights in advance; restricts voluntary sharing of records, protecting privacy and due process; empowers Attorney General to enforce; strengthen trust between immigrant communities and their employers. 
Cons (arguments made by opponents): requires new administrative processes and could increase administrative costs, especially for small businesses; employers may feel tension between state and federal obligations; monitoring could strain state resources; risk of litigation; could discourage hiring of immigrant workers. 
